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New Coronavirus Relief Laws Require Paid 

Employee Leave 

As part of sweeping legislation signed into 

law by President Trump on March 18, 

2020, two laws were enacted that 

provide workers with paid leave for 

reasons related to the coronavirus 

(COVID-19) pandemic. 

 

One of the new leave provisions, the “Emergency Family and Medical 

Leave Expansion Act,” allows 12 weeks of partially compensated FMLA 

leave to care for a child whose school or child care facility has been 

closed due to COVID-19. The leave applies only to workers who have 

been employed by their current employer for 30 days. 

 

The other new law providing employee leave, the “Emergency Paid Sick 

Leave Act,” requires employers to provide 80 hours of paid sick time to 

employees in specified circumstances, including:  

https://nam05.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.congress.gov%2F116%2Fbills%2Fhr6201%2FBILLS-116hr6201eh.pdf&data=02%7C01%7Cerica.storm%40zywave.com%7C459e233fc6934cded2b508d7cb812f4a%7Cbd0c095f5d664273a20964796ae91974%7C0%7C1%7C637201628024420928&sdata=HFlrBZfQwm7SpWa30q81dwGt7V3XB0EI4s%2FX9gbQrdQ%3D&reserved=0


 

 

 

• A quarantine or isolation order for the employee or 
someone the employee is caring for, or medical advice 
to self-quarantine. 

• When the employee has symptoms of COVID-19; or  
• When the employee’s child’s school or childcare facility 

is closed.  

 

Employers with 500 employees or more are exempt from the laws, and 
employers may exclude employees who are health care providers and 
emergency responders. The legislation also allows for future regulations 
exempting businesses with fewer than 50 employees from providing 
leave for childcare reasons if the leave would jeopardize the viability of 
the business. 
  
The laws take effect within 15 days of passage; the leave benefits will 
expire on Dec. 31, 2020.  

 
 

 

 

 

 

Easing Employee Stress Surrounding the 

Coronavirus Pandemic 

The coronavirus disease 2019 (COVID-

19) pandemic, which was first detected in 

Wuhan, China in late December 2019, 

has now spread to over 150 countries, 

including the United States. 

 



 

 

As the number of confirmed cases increases daily, employers, 

employees and their families are experiencing immense uncertainty. In 

uncertain times such as these, employees are looking for guidance 

wherever they can find it. Employers can help calm some of their 

employees’ fears by taking the following actions:  

• Acknowledge employee fears surrounding their jobs and 
the company, but also reassure them of their value to the 
company and the company’s desire to keep them as 
members of the team.  

• Be open with employees about management decisions 
and ask for suggestions to rectify problems.  

• Provide as much information as possible about the 
pandemic.  

• Highlight employee benefits that employees might not 
know about to relieve any financial stress.  

• Encourage employees to take advantage of any tele 
mental health services to preserve their mental well-
being.  

• Communicate the future of the business with employees 
often—in meetings, on the company intranet site, in 
newsletters and in blogs.  

• Be empathetic in your communications, as every 
employee’s situation may be different.  

In these uncertain times, it’s imperative that you clearly 
communicate your business’s plans as frequently as 
possible. It’s not possible for you to control the 
pandemic, but it is possible for you to help ease the 
stress your employees are experiencing.  

 
 

 

 

 

 

 

   

 




